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QUOTES

LIASA OCTOBER AGM - EXECUTIVE COMMITTEE
On Wednesday 24th October,
the LIASA AGM held at the
Jeppe Quondam Conference
Centre, signaled through the
new incoming committee a dynamic era of service to its constituent members.

Sanjeev Singh very graciously
accepted a sixth term of office
with the focus to spearhead a
LIASA succession management
team intent on serving its members as regards their ECSA CPD
requirements. Sanjeev made it
clear that his new Excom must
not only attend meetings regularly, but participate in active
service through sub-committees
who will set new objectives and
an achievable program of corrective action to meet those objectives.

Rodney Coetzee was elected as
the new Deputy Chairman. As a
SAQUA Accredited trainer and

evaluator, his extensive experience in technical training
appoints him as chairman of
the Education & Training sub
-committee, a position which
Willem du Toit served with
distinction for over a decade.
Rodney will as a first priority
interact with Schindler and
Otis for the use of their training facilities in 2013 for short
half- and one-day courses
where our members can be
trained more effectively to
inspect and test the various
manufacturers’ equipment.
Our thanks to Rodney for
accepting this daunting task.

regularly as the other Excom
positions since they are specialist functions requiring continuity over several years.

OF SUFFERING, IT IS ALSO FULL
OF THE OVERCOMING OF IT”
HELEN KELLER (1880 - 1968)

“STRENGTHEN ME BY SYMPATHIZING WITH MY STRENGTH,
NOT MY WEAKNESS”
BRONSON ALCOTT

Bonnie Peden was likewise
re-elected as secretary. The
Chairman passed a special
vote of thanks to Bonnie for
her continued efforts and esp-

Rodney Coetzee and Willem du
Toit already in pensive mood regarding their CPD training for 2013.

-ecially for the arrangement to
allow a smooth AGM.

David Kleinhans was re-

Willem du Toit, Bruno
Isler, Filipe Vinagre and
Brendan Trower were reelected for their anticipated

elected as treasurer. The treasurer and secretarial positions
are not meant to change as

“ALTHOUGH THE WORLD IS FULL
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specialty contributions … Willem as
TUT lecturer of the ‘Lift Inspectors Course’;
Bruno in his capacity as chairman of the
SABS Technical Committee responsible
for the generation and issue of new lift
and escalator standards; Filipe for his
superior technical knowledge of lifts and
escalator commissioning and testing; and
Brendan for his knowledge and experience in ‘Safety Training’. Brendan will chair
the Safety sub-committee with a new
CPD focus for LIASA members from
2013 onwards.

Mickey Martin, one of our youngest
members, makes him an ideal contender
for the LIASA succession management
program.

Ex-Officio Excom members are the
Chairmen of the Regional Committees.
Graham Mould had been unanimously
re-elected by his Eastern Cape members
for a 7th term of office.

Clifford Kleinhans

Clifford Kleinhans from TUV was
elected for the same reason, as a dynamic up and coming RLI, where together with Mickey, they can make
positive contributions to the projects
of the LIASA sub-committees.

Regrettably we did not timeously receive the election results of the Western
Cape. Mike Russell was the previous
Chairman, but appears to have retired.
After the recent conference we understood that Mike Philogene would be
nominated and elected. For the Free
State our recent visitation there pointed
to Charl Nienaber being nominated
and elected. We will however keep you
informed.

RLI SANAS ACCREDITATION - DUE BY 1ST DECEMBER 2012

QUOTES
“DESTINY IS NOT A
MATTER OF CHANCE …
IT IS A MATTER OF
CHOICE …”
WILLIAM BRYAN
“DON’T JUDGE EACH DAY
BY THE HARVEST THAT YOU
REAP, BUT BY THE SEEDS
YOU PLANT”
ROBERT LOUIS STEVENSON

QUOTES
“GIVING UP DOESN’T
ALWAYS MEAN YOU ARE
WEAK. SOMETIMES IT
MEANS THAT YOU ARE
STRONG ENOUGH … TO
LET GO!”
ANONOMOUS

Discussed extensively at the October LIASA AGM, our prophecy of the Lift Industry not being
ready for this gazetted requirement, was born out by the extension of time for accreditation
provided that RLI’s submit their
applications to SANAS by 1st
December, with all details duly
completed on the application
forms provided. This application
list will then be handed to DoL
for issue of provisional certificates of competence to carry out
annexure ‘B’ inspections.
It is now anticipated that SANAS
and DoL will be ready by early
2013 to commence with the accreditation requirements. A further relaxation is the payment for
this accreditation - Instead of
the suggested R36 000 payment
requirement up front, it is proposed to phase the payments in
commensurate with the phases of
accreditation. RLI’s will therefore
require a down-payment with
their application of say R8 000.
Do you remember the phases?

1.

Application submission by
latest 1.12.2012

2.

Acceptance/Rejection/alteration

3.

4.
5.

6.

required advice by SANAS
Administration visit by
SANAS to the RLI’s office to
verify the inspection systems as
claimed on the application and
to resolve perceived shortcomings
Evaluation and acceptance for
administrative acceptance
Site inspection visit by
SANAS accredited Inspection
Officer to test RLI’s actual
inspection competence in all
respects
Final SANAS acceptance
and certification - issue of
such a certificate to DoL

7. Final DoL accreditation
to practice!
8. CPD follow-up (use-itor-lose-it) as accreditation needs to be renewed annually by DoL
… suggested annual
renewal fee … R11 000!
As our Editorials have stated
before … if this is not over-

regulation … then what is?

RLI’s are already receiving
extensive flack from clients on
advising them of basically a
doubling of the inspection fees

from January 2013. We remind our clients of the impending E-Toll road toll expected to apply from January
2013, which in itself will have a
negative affect on the RLIlevied inspection fees.
The LIASA Excom were hoping for DoL representation at
our October AGM to get firsthand inputs into the SANAS
accreditation process which
will obviously not be ready to
accredit RLI’s by 1st December 2012. DoL were however
conspicuous by their absence,
ostensibly due to pressure of
work.
Educom is on record as having
stated that DoL’s whole accreditation program was too
ambitious in that it will not be
practically achievable in the
period stated. Too much
weight was placed by DoL on
forcing it through.
The whole accreditation scenario was discussed extensively
at the LIASA AGM. Chairman
Sanjeev will himself chair the
LIASA sub-committee to keep
abreast of happenings.
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LIASA RLI MEMBER PROFILES
Well known Eastern Cape RLI colleague Eddie Cook is the oldest active
inspector in the Industry, with only a
scant few weeks separating him from
Buddie Ceronie., both in their 77th year
At our recent meeting with PE RLI’s,
Eddie was telling us how safe quality
inspections had always been carried out
in the Eastern Cape. In the photo taken
at the meeting, we were in fact admonished for ‘our’ bureaucratic overregulation through this new SANAS
accreditation, obviously aware of the
fact that LIASA’s modus operandi is
determined and regulated by DoL
Eddie commenced his training with
Schindler as far back as anyone can
remember, over half a century ago, his
first branch manager being Mr
Barnfather who joined Schindler in the
Schindler-Davies era circa 1948.
With the experience gained as erector,
serviceman, adjuster, supervisor, it was
just natural development that Eddie
join Mitsubishi in 1983 as their Eastern

Cape Branch Manager, based in PE.

Edwin ‘Eddie’ Cook
Registered Lift Inspector

When Otis took over Mitsubishi,
Eddie continued with Otis as Field
Auditor for the whole of the Eastern
Cape. The travelling and extensive
periods away from home caused
Eddie to opt for semi retirement in
1999, preferring to rather carry out
lift inspections under his own name.
For the past 13 years Eddie has been
operating under inspection mandates
for the major lift companies in the
Eastern Cape. He recently stated that
as long as his health holds, there is no
reason why he cannot remain active
into his eighties, only 3 years away.
This new ‘SANAS thing’ may however snooker him, forcing him to
become his wife Maureen’s chief gardener. Eddie and Maureen have no
children, so they have no grandchildren to spoil.
We suggested to Eddie that we nominate him for SANAS training as an
accreditation officer for the Eastern

Cape, for there are few golden oldies left
in practice with Eddie’s magnificent field
record. Only time will tel. Which ever way
one looks at it … Eddie is absolutely a

role model for aspirant young lift inspectors to aspire to, especially as an
example to us all as regards the benefits of keeping fit and healthy … sanus
in corpo sanus … it takes a healthy
body to have a sound mind!

MENTORSHIP - LOOKING DOWN IN ORDER TO LIFT UP
People who are too full of their own importance, will always look down on you, sometimes even with exasperation and disgust. But
a mentor does so with a different psychology in mind. He looks down on you at your level evaluatively so that he can gauge your
strengths and weaknesses and weigh up your opportunities and threats. This enables your mentor to then draw up a personal developmental training action that should bring you up to a higher level of expertise over a short period of time.
So be careful when you apportion the notion of your own superiority upon others, especially sub-ordinates. If we accost people with
insults that may perhaps even be globally discredited, we swindle our own selves out of dignity and self-actualization that are a normal bonus with mentorship. Inter cognitive disability and racism (yes, even reverse discrimination) should be demolished with proverbial sledgehammers so that a unified front can be forged to confront the challenges that affect us all in the Lift Industry.

NEXT LIFT INSPECTORS REGULATIONS’ COURSE

QUOTE
“IT’S GOOD

Lerato Tshabalala e-mailed us the following
course dates …

05 to 09 November 2012
Exam date … 24 November 2012
Aspirant RLI students must contact Lerato as
soon as possible to book their place. Remember
the mini-mum target of 15 students per course.
The latest course fees advised are R8 200/
candidate.
Kindly contact Lerato directly on …

Student Assistant; Mechanical Engineering
Telephone - +27 12 382 4730
Telefax - +27 12 382 5602
E-Mail - tshabalalal@tut.ac.za
Website - www.tut.ac.za
Accommodation is available on site - contact kosmos@tut.ac.za or (012) 341-0890 for
cost and booking.

Off-site accommodation - Figa Lapa Guesthouse at info@figalapa.co.za or (012) 3354230.

SPORTSMANSHIP TO
NOT PICK UP LOST
GOLF BALLS WHILE
THEY ARE STILL
ROLLING … !”
MARK TWAIN

“ORDER IS THE SHAPE
UPON WHICH
BEAUTY DEPENDS”
PEARL BUCK (1892)
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TSHWANE UNIVERSITY LIFT REGULATIONS COURSE
By Willem du Toit

Class of October 2012

The October 2012 TUT class of 16
was represented by 8 persons from
ESCOM, 3 persons from TUV, 3
persons from MELCO, 1 person
from Shorts and 1 person from
Thyssen. This was the first group in
all the time that I have presented this
course, that the two major multinational lift companies in South Africa had not sent a representative. I
accordingly hope to see their representatives in the November class.
Apart from the students actively employed in our industry, the group
included Electrical Engineers and an
Architect. It was very interesting and
demanding at the same time, because
the questions asked during the course
were not what one would usually
expect from non-lift people.

The course also pulled a “SANAS”
on me. I had no option but to equip
myself with a laptop and a projector
which obviously comes at a cost. To
top it up I had to get hearing aids and
they are expensive, since no second
hand units are readily available.

This followed on the realization in previous courses that I could not hear the
students clearly, with the result that I
had to apply the requisite corrective
action as we are used to doing.
PS. I already forgot my “ears”
at home the one day.

LIASA LIFT INDUSTRY DOYEN of the YEAR AWARD
“IF YOU HAVE BUILT CASTLES IN
THE AIR, YOUR WORK NEED NOT
BE LOST; THAT IS WHERE THEY
SHOULD BE ... NOW PUT FOUNDATIONS UNDER THEM AND BRING
THEM TO FRUITION”.

again represent them at the November
international conference in Shanghai,
bears mute testimony to this very laudable career and innate ability.
Theo expounded on the fact that not
withstanding Peter currently serving in a
national executive position with Melco,
that he still takes the time and makes the
effort to continue his active support to
the benefit of the Lift Industry.

Henry Ford

“A LIFE SPENT MAKING MISTAKES
IS NOT ONLY MORE HONOURABLE, BUT MORE USE THAN A LIFE
SPENT DOING NOTHING”.
George Bernard Shaw

“FORGET THE TIMES OF YOUR
DISTRESS ... BUT NEVER FORGET
WHAT THEY TAUGHT YOU”.
Herbert Gasser PhD

“NO MATTER HOW YOU VIEW IT,
BOLDNESS ALWAYS HAS GENIUS,
POWER AND MAJIC IN IT, ALLOWING YOU TO ATTEMPT THE SEEMINGLY IMPOSSIBLE ...”
Johann Wolfgang von Goëthe

Peter Murray was awarded the LIASA Doyen of the Year Award at the
October AGM.
Dr Theo Kleinhans delivered the valedictory address on behalf of LIASA.
Peter has over at least the past two
decades displayed an unselfish propensity to serve the Lift Industry in basically all the Industry’s works committees. Most particularly recently representing SABS at the World ‘Standards’
conference. The selection by SABS to

A character trait that should serve as an
example to all his senior peer colleagues
in the Industry, is that Peter only misses
a scheduled meeting if he has no alternative, but then always tendering his prior
apology under the circumstances. It can
be said that Peter in accepting his responsibility, is committed to rather make
an excuse to attend than an excuse to be
absent. Peter echoed that no executive
should ever use work pressure and responsibility as an excuse, adding credibility to the old cliché …

If you want something done,
give it to a busy man!
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SELF ESTEEM and ASSERTIVE COMMUNICATION
How did our parents and grandparents
communicate? Physiologically it has a direct genetic bearing on our mental and
corporeal abilities, for we tend to be a
product of our genetic inheritance. You be
the judge … which of the below is your

dominant style of communication … ?

PASSIVE: You generally abdicate power
and hope others will take over, so-doing
opening yourself up to abuse. You mostly
speak softly and slowly, measuring every
word in case you are incorrect.
You apologize too easily for mistakes or
inconclusive actions and agree too often
with the consensus opinion, so-doing placing the needs of others before your own.
Concluded together you regularly experience frustration and resentment, especially
with your employer and tend to exhibit
reduced self-respect.
AGGRESSIVE: You readily assume authority and power generally at the expense
of others, so-doing tending to be critical,
judgmental and even harmful, but so what?
You at times even believe yourself to be
invincible! You therefore tend to be loud,
act before you think and charge in where
angels fear to tread.
Making yourself ‘large’ and threatening
when you communicate, your eye contact
is fixed and penetrating, often dismissing

the inputs of others as unreasonable and even
stupid, thus dismissing them as equals.
PASSIVE-AGGRESSIVE: You tend not to
deal with issues directly, often denying personal responsibility for your actions, but at
other times charging forward like a bull in a
china shop, so-doing creating a fear of rejection. You give the idea of being assertive but in
fact mimic a more passive style of communication.
ASSERTIVE: You always express your requirements, wants and feelings openly and
honestly for you value your personal integrity
above most other personal traits. You seldom
assume that you are correct and that others
view you as such. You rather tend to communicate enquiringly to weigh up the needs of
others to as to dovetail them within your own.
Physiologically you generally tend to be relaxed, with casual movements and a median
voice level that is neither loud nor defeative.
You accordingly take responsibility for your
actions, accepting that to err is human, as long
as you then tackle the problem with open enthusiasm and a corrective plan of action that
suits the situation.
Fortunately we all tend to have an innate mixture of Jekyll and Hyde, allowing us to display
aggressiveness or passiveness as the need
arises. Hopefully we are mostly assertive, with
a healthy communication balance.

SYMBIOSIS …
a Formulae for
SUCCESS
Many thanks for the several
phone calls and e-mails following on the issue of last month’s
Educom. Of particular value
were the discussions with Peter
Murray, Piet Smith from Cape
Town, Eddie Cooke from PE
and chairman Sanjeev Singh.
We have come to realise the
importance of the application
of both sides of the coin when it
comes to understanding and
applying the principles of symbiosis, especially in the manager
-employee relationship. We accordingly decided to visit more
intrinsically the several definitions surrounding the dichotomy
of symbiosis.
We all know that this applies
where two or more parties work
together within a close relationship where at least one but
hopefully both or more benefit
from this relationship.

Mutualism is where both or

more parties are guaranteed to
benefit from the relationship,
especially between a manager
and his subordinates.

Commensalism refers to in-

LIASA FINANCIAL REPORT 2011-2012
LIASA’s appointed accountants Deirdre
Layzell and Associates, prepared our yearend financial accountants for presentation at
the AGM and display on our website.
The disbursements for the year were given
and explained where required, especially the
amount utilized to subsidize the recent LIASA conference. Importantly the report
advised the 2012 year-end closing balance in
hand at the bank, since this becomes the
project input for the ensuing year 2013. It
can accordingly be concluded that LIASA’s
financial status is healthy. Our united thanks
to David and Bonnie for a job well done.

The suggested CPD training expenses proposed for 2013 would make a serious dent
into these reserves. Several members present at the meeting suggested the conference to have been such a success, that they
required a follow-up conference in 2013.
Chairman Sanjeev stated that this would
become a project in itself, which will require
additional funding.
ECSA’s annual subscription for 2012-2013
for RLI’s is communicated as R2 618, with

a R1 010 discount for membership of
LIASA … The new LIASA R550 subscription fee is due by 31st March 2013.

stances where only one benefits
whilst the other is unaffected,
just like in a mentor-trainee relationship.
Then there is parasitism where
the one actually works actively
towards benefiting at the expense of the other. We can give
many examples of this, but are
sure you have experienced many
more descriptive ones yourself.
And finally we have amensalism, where one of the parties is
actually inhibited or destroyed
whilst the other walks off unaffected or even better off. How
many times have we seen this to
a greater or lesser degree, especially where the opposition become a part of our equation?.
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EDITORIALS
IGNORANCE of the LAW?
Consider your verdict with this case.
You get involved in a litigation suite where a
‘local supplier’ designed, manufactured, installed and commissioned two hydraulic driven
goods lifts, with two stops over 3m at 1500kg
load. At a sales fee of approximately mR0,65
these two units should have complied. The
following major non-compliant areas are raised
for discussion and your consideration ...

other. When the cars started hitting the landing under this unbalanced load condition,
they simply cut the landing headers away to
clear … with a grinder.

Garage-type shutter gates were used for the landing entrances

Problem N.3: The units are an accident waiting to happen, especially with no car gate and
the landing shutter gates ‘locked’ with limit
switches which can be tied back at will. The
size of the rucksack-slinged cars, allows more
than the designed 1500kg, with no loadlimiting device of any sort.
The slings are also prone to twisting when
pallets are loaded first on one side and then the

The best is to see your regular travel
agent or go on line to find out the
VISA requirement and cost, for
they are not cheap. You may even
be requested for a pre-payment into
their bank account, which means a
trip to the bank and not a normal
EFT payment.
Most countries now require the
original return air ticket as well as
proof of accommodation. So even
if staying with friends a formal invitation is required, stating their address and how long they intend
hosting you.

Questioned that this application installed in
2010/11, is defined under SANS 1545:5 for
access only goods lifts, the Supplier claims
never to have been advised of this standard.
Problem No.2: These two units are fitted in a
new shopping mall in a northern suburb of
Johannesburg, where perishable goods are
delivered on an 18-hour-a-day and 7-days-aweek basis; then transferred to large coldrooms in the basement where they are repackaged … so these units can be said to run nonstop, with obviously a resultant service requirement for after-hours maintenance. To shut
these units down would imply the veritable
shutting down of the Mall’s operation at possibly a million rand profit loss per day/week.

Traveling to countries where VI
SAS were previously not required,
has changed conceivably. You now
face the arduous task of obtaining a
VISA for just about every international destination, with even African countries climbing on the bandwagon, ostensibly for security reasons.
You now have to present yourself
at the embassies concerned for an
interview and to enroll your
‘Biometric’ information
(fingerprints and photograph). So
book well in advance for an appointment at the embassy of your
intended destination.

Problem No.1: The problem lies in this Supplier not taking cognisance of any regulation or
standard. When approached for an explanation
of total non-compliance with the OHSAct and
SANS standards, he professed a total ignorance of the Law, claiming to be a ‘hyster’ engineer who basically designed these two glorified
hysters and installed them on a fixed basis in a
shopping mall building!
The Supplier claims that he was never advised
that building a lifting device permanently into a
building, immediately constitutes ‘machinery’
subject to OHSAct legislation, even down to
the Building Byelaws that require some type of
compliance certification.

VISAS

The direct drive hydraulic equipment was installed
under the stairway in a non-compliant motor room

We copied DoL’s Mr Hlaks Monyaki as
proof that the DM Section 17 should have
been repealed in 2010 with the amendments,
as independents still appear to do what they
want to without fear for the consequences.
What corrective action would you take?

Don’t be surprised if you are requested for 3-months original bank
statements plus a letter of good
standing that you have adequate
funds. Finally that you take out
mandatory travel insurance, recommended as comprehensive as possible to cover all eventualities of
medical, lost luggage etc., usually
mR10 just for medical cover

CERTIFICATE AWARD POSTHUMOUSLY - BEN PEYPER
The LIASA Excom elected to award Ben Peyper posthumously for his
contribution to the Lift Industry in general and LIASA in particular.
Ben as a founder-member of the original ILIASA and served as National Executive Chairman between May 2002 and April 2006.
Dr Theo Kleinhans delivered the valedictory address preceding the
award on request from Chairman Sanjeev, undertaking to deliver it to
Ben’s family on behalf of the Executive and Members of LIASA.
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EDITORIALS
HAILSTORM HITS GAUTENG
We may rightly ask why hail-stones are
always equated in comparable size to golf
balls. The hailstorm that hit the Bedfordview area earlier in October, verifies that
‘cricket’ balls would (seen below) be more
descriptive as a size comparison.

We were lucky to find enough space under a tree to come off unscathed, whilst
the drivers shown below were not as
lucky.

penned by those far more qualified than I,
planting these players indelibly in the readers and their admirer’s minds.

77 and equally walks 20 floors of stairs
when carrying out an annexure A or B
inspection.

Permit us to therefore surf this same victorious crest with our own LIASA success. The culmination of decades of hard
work has reaped RLI’s like Peter Murray
and Eddie Cook with their just rewards. It
has been a privilege for Educom to be
associated with such enthusiastic and outstanding athletes of the Lift Industry. We
can only hope that the up and coming
youngsters like Mickey and Cliffie can
emulate these champions of our industry.

Or how about Dewald Lassen who having started as a lift serviceman with only
an N3; then obtained his National
Technical Diploma; and is now the field
operations director for a multi-national
with a masters degree at 38. With
enough determination he may be
awarded with his PhD on his 40th
birthday … as a present to himself.
Dewald will tell you straight … it’s not

For Chairman Sanjeev Singh and his Excom there is much work to be done. Lift
standards keep getting introduced by
Bruno Isler and his SABS technical committee, along with Hlaks Monyaki and his
select advisory committee’s regulatory
amendments … all needing to be cascaded
down to the rank and file of LIASA members around the country.
Many LIASA Golden Oldies are taking
their final curtain call, especially now with
the stringent SANAS accreditation requirements, so succession management
plans are mandatory if LIASA is to develop into the force anticipated over the
next 2 to 3 years … certainly by 2015!

BELIEVE in YOURSELF
CURRIE-CUP RUGBY
It’s the week after a great final in which
both teams gave of their best. For many
of us it was a lesson not to accept that the
team with all the odds in their favour,
could still lose to the underdogs. Clever
punters stated in advance that Province
would overcome the Sharks against all
adversity because of their strength of
character. The old clichéé that Province
had nothing to lose, which raised them to
a higher level, can generally be applied to
us in our endeavours. How often has the
strength of our character not saved us in
tight or untenable situations.
Be it as it may, the superlatives and poetic
licence of this remarkable ‘final’ by remarkable athletes has already been

In our living, working and sporting life,
the importance of a goal can never be
underestimated. It is what motivates us
and drives us forward. To always want to
do better; do more; achieve success and in
general … just live the life that we are
intended to live.
None of us want to continue to live a
purely mundane life; doing the same thing
day after day; year after year. For this reason many of us choose to challenge ourselves and tackle projects that will keep
our body and our minds fit ...

Be brave … Be bold!
Be strong and above all …
Believe in yourself!

Get out there and do something that you
have perhaps never thought possible.
Look at Eddie Cook if you need an example … still plays a mean game of tennis at

about being clever, but rather about
dedication and discipline!

The cliché of … ‘if there is a will,
there is a way’ is still as apt today as it
was centuries ago.

MAKING a TANGIBLE
CONTRIBUTION
Listening to Chairman Sanjeev Singh at
the October LIASA AGM and recent
discussions with him is proof of his
subscription to the fact that possibly
the greatest attribute of any successful
person is when he (or she) does not
bow to convention, but rather chooses
a path less followed by their peers, gaining experience in whatever direction
comes readily to hand, even outside
their field of study. This disparate experience develops, enriching them with
a plethora of ideas backed by practical
down-to-earth know-how.
When at a later stage of their life their
career path is suddenly stymied by political or corporate business restrictions,
they are able to survive by diversifying
immediately, using their technical and
fiscal resources to start a new career
path such as lift consultant, a positively
sustainable living project.
In the interim during their developmental phase, these persons make positive
contributions to their employment and
the industry to the benefit of all. Willem
du Toit, Bruno Isler, Sanjeev Singh,
Hennie Hudson, Peter Murray and
Bonnie Peden are examples that immediately spring to mind.
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We are on the Web - go to www.iliasa.org.za
The web is maintained by LIASA Chairman Sanjeev Singh for our members’ benefit
LIASA MEMBERSHIP - NUMBERS 76 TO 105
In previous issues of Educom, we advised the names of the first 45 memberships. Below for transparency, we note the next 30 members.
Of concern to LIASA’s Executive Committee is the fact of the quantum of resignations over the recent two years or so, of members who
have either moved out of the country, the Industry or simply found the continued retention of their membership too onerous ...

76.
77.
78.
79.
80.
81.
82.
83.
84.
85.

Michael Boltman (Cape Town)
JN Vogel (Mpumalanga)
Klaus Kirchner (Gauteng)
Errol Glaus (Port Elizabeth)
Clarence Thompson (Gauteng)
JP Lourens (Gauteng)
Ken Wilson (Gauteng)
Jan van Niekerk (Cape Town)
Bruno Pelizzari (On hold)
Paul Allen (Gauteng)

86.
87.
88.
89.
90.
91.
92.
93.
94.
95.

Alfred Schmid (Cape: Resigned)
Dewald Lassen (Gauteng)
Peter Guthrie (Gauteng)
D Uys (George East Cape)
M van Rooyen (Nelspruit)
S de Nobrega (Cape Town)
Steve Campbell (Cape Town)
Vacant
Vacant
L Swart (Cape Town)

96. Vacant
97. Vacant
98. Vacant
99. Anthony Lombard (Gauteng)
100. G Buys (Pretoria)
101. V Williams (Pretoria)
102. Brendan Trower (Gauteng)
103. Duncan Radcliffe (Durban)
104. Rip Venter (Gauteng)
105. M Krishna (Australia)

LIASA in 1995, to qualify for ECSA (Engineering Council) recognition as a ‘Voluntary Association’ (VA - Article 21 Association), formal Articles of
Association were required, along with a formalized membership structure. These were drawn up by founder members Dr Theo Kleinhans and Steve le Roux. Steve
was elected as Chairman of the National Executive Committee in Gauteng, with Theo as Executive Secretary-Treasurer; Mike Russell as Regional Chairman
Western Cape and Graham Mould as Regional Chairman Eastern Cape. Natal and the Free State were vacant at that time. The current LIASA membership
stands at 174 paid-up members, thanks to the sterling work of Secretary Bonnie Peden. Of further concern to our National Excom, are the expected resignations with the proposed SANAS accreditation. We warned DoL that it is going to drain the Lift Industry of registered inspectors, but to no apparent avail.

Educom

To better serve its members, LIASA has registered several training coursers with ECSA, since these require prior ECSA
recognition in order to count for the regular CPD training requirements. A further major determinant was the LIASA
National Conference held in September 2012 at the Sha-Mani conference centre in Alberton. LIASA membership cards
were issued to all present who had paid their subs. This is normally done annually in April, when all subscriptions are due
with ECSA and LIASA, inclusive of the relevant CPD advice forms. Remember that proof has to be retained in case you
are called on to present them to ECSA. Membership of LIASA ensures an ECSA subscription rebate almost equal to
the LIASA subscription, being a motivator to engender or retain LIASA membership.

WATER vs OIL in this MILLENNIUM
“Water will become more important than oil this century”
UN Secretary General Boutros-Ghali

Wetland conservation and management is critical to water security in South Africa. For 30 years we have protected and rehabilitated many wetlands and waterways in our country like the Mvuya
and Shafton wetlands in KZN, the Taljaards and Metula vleis in
Mpumalanga … now we need to start active campaigning, especially through news articles about the life-giving substance known
as water. For us technically orientated boffins, we know it better
as H²O (two molecules of hydrogen bonded to one molecule of
oxygen as we learnt in chemistry class). In your laboratory at
home it is easily converted from solid (ice in the freezer) to liquid
(out your tap) to vapour and steam from your kettle. It’s too

precious to waste - Conserve it if you are to survive!

EDUCOM COMMUNICATIONS
LIASA’s contact logistics where you speak to the Editor
Dr Theo Kleinhans or National Executive Secretary Bonnie Peden is:
Office: (011) 613-7552
Telefax: (011) 613-4248
E-mail: iliasa@zamail.co.za
PO Box 899, Southdale, 2135
Please forward us your newsworthy articles and photos
for dissémination to all our colleagues around the RSA.

Articles contributed to Educom are evaluated by ECSA as
CPD, assisting you to achieve your minimum 5 points per
year, averaged out over 5-year rolling periods. Remember
that …
« Ignorance of FACT is no excuse
for any stated non-compliance »
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