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LATEST  NEW  BUILDING DEVELOPMENTS  

  
 

 
           
 
   
 
 
 
 
 
 
 
 
 
 
 
The new 6-star GBCSA Office V1 design-rated headquarters for 
the Department of Environmental Affairs is located in Arcadia, 
Pretoria. The design brief called for a maximum energy consumption 
target of 115 kWh per m² per annum, giving rise to innovative design 
processes through Building Information Modeling (BIM) and extensive en-
ergy modeling in order to achieve and maintain this threshold. Innova-
tive technologies include night flushing to enhance passive climatic 
strategies, while natural resources are conserved through water harvest-
ing, solar power and hot water etc. 

The Department’s environmental and sustainable ideologies was com-
municated through the architectural language while it demonstrates as-
pects of sustainable design, energy and resource efficiency through the 
extensive use of outdoor and indoor planting, expressive feature water 
collectors and a photovoltaic (PV) farm covering most of the roofs. 
Material selection was largely driven by sustainability, longevity and ease 
of maintenance.  
 

  
     
BMW’s Head Office 
with the most beauti-
ful gardens  -  Very 
highly rated Green 
Star efficiency. 

 
 
 

  

 
 
 
 
 
 

Boogertman + Partners Archi-
tects Receive 5 SAPOA Awards 
 

We received this announcement where Boogert-
man + Partners have received five SAPOA 
awards this year. The prizegiving took place this 
month at the annual South African Property Own-
ers Association Congress, which was this year 
held in Durban at the ICC. 
 

Many of us have been involved with B + P 
over the years, especially such award-wining 
projects as BMW’s head Office and Hatfield 
Studios in Pretoria. The latter with 15 floors, 
boasts 972 new apartments for students.  

EDITORS  NOTE 
 

With insufficient news available for a 
May issue, it stood over to be combined 
with June. We consistently request our 
readers for newsworthy articles for the 
Educom, so please assist us to serve you 
better. 
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Thank you to Peter Murray for these photos, sent to the USA 
for the Elevator World’s international lift photo competition.  

Below is a Mitsubishi two-stop observation lift in Sandton. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

A Mitsubishi lift at the end of a bridge in Sandton 
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1911 Otis Waygood Hand Powered Lift gear drive unit. 
Note the timber guides for Car and Cwt. 

Photo taken at ‘Arts on Main’ in Johannesburg.  

 
 
 
 
 
  
 
 
 
 
 
 
 
 

 
“Elevator in the Trees”  -  Sandton 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PHOTO  GALLERY   

SAYINGS  from  the  SOUL ...   
 

 My mother said to me … “If you become a soldier, you will be a general; If you become a monk, 
you will probably end up as the pope”. Instead I became a painter and wound up being Picasso. 

 

                                                                                                                                                                                                                 Pablo Picasso 
 

 “Character cannot be developed in ease and quiet. Only through the experience of trial and suffer-
ing can the soul be strengthened, vision cleared, ambition inspired and success achieved”. 

 

                                                                                                                                                                             Fieldmarshall Monty Montgomery 
 

 “May every soul that touches mine  -  be it the slightest contact, get therefrom some good; some 
little grace; one kindly thought; one aspiration yet unfelt; One bit of courage for the darkening sky; 
one gleam of faith to brave the thickening ills of life; One glimpse of the brighter skies beyond the 
gathering mists  ...  to make my life worthwhile.” 

 

                                                                                                                                                                                                        Sir George C Scott 
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Samuel Seeff, chairman of well-known property group Seeff Proper-
ties, addressing Stellenbosch MBA alumni recently, stated that for 
any company to be successful, a culture of performance needs to pre-
vail. He explained the importance of this performance culture, 
advising of eight elements needed for this culture of performance 
to flourish: 

1.    Vision 

The vision is like a GPS or compass of the company. You 
have to be clear on what the purpose of the company is, where 
it is going, and how it is going to get there. 

2.    Shared Vision 

       This is a necessity because everyone involved in the com-
pany, from top management to the people on the ground, 
must be aware of the company's vision. It creates a culture of 
trust as challenging questions and attitudes can be allowed, 
and these differences can be managed. With this perform-
ance culture, one understands that you cannot be right all the time. 

3.    Leading from the Top 

The vision of a company must be run from the top. Often 
it's not articulated but it's still important to try … as everyone 
must buy into this vision. 

4.    Discipline 

A strong level of discipline is needed for the company to 
perform. This relates to how we carry out certain actions that 
form part of our job. It allows a company to stay on course 
despite ups and downs in the market. 

5.    Internalising Actions 

A culture of performance is a learnt behavior  -  When some-
thing happens we deal with it instinctively. 

6.    Innovation 

A company can't stick to the same formula just because it 
has worked in the past  -  You must be open to new innovations. 

7.    On-going Measurement 

       Performance must be measured in order to be main-

tained, because … what gets measured gets done.   
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SUCCESSFUL  CULTURE  OF  PERFORMANCE 

 

8. Energy and Passion 
You can't teach enthusiasm. Skills mean nothing if there 
is not a will to make it happen.  

 
Seeff concluded that different companies have different 
ways of how they do things. Essentially however, these 
above eight elements must be present in order to have a suc
-cessful culture of performance. 
 

 

 

 

 

 

 

 

 
 

              

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

Tentative course dates for this year are … 
 

 22-26 June 2015 with the exam on 4th July … and 

 9-13 November 2015 with the exam on 28th November. 
 

Please Note:   As at end April, only 3 applications had been received for the June Course. Should we not receive the minimum stipulated of 15, this 
course will most assuredly be cancelled.  Application forms are available from Antoinette, who will distribute them on request to all relevant persons ... 

Or obtain them from Bonnie.    Antoinette  Marneweck’s E-mail  -  marnewecka@tut.ac.za 
 

RLI  COURSES  -  JUNE  &  NOVEMBER  2015 

mailto:marnewecka@tut.ac.za
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They were funded via cheap debt and all the debt was time-
ously repaid. The taxpayer didn’t have to pay a cent. By the 
end of the programme, Eskom had plentiful and very reliable 
electricity at probably the lowest prices in the world – lower 
than that from private utilities in other countries. 

 

South Africa’s vast reserves of cheap, easily mined (although 
low quality) coal was partly responsible for this success. More 
important was the clear-sighted, well-planned, consistent pro-
ogramme of new building, which was based entirely on techni-
cal and commercial considerations. This unprecedented high 
economic growth of the 1960s did not continue.  
 

Because of the strangling effects of apartheid, the growth rate 
slowed down in the 1970s and even more so in the 1980s. 
Growth in electricity demand slowed down too. By the middle 
of the 1980s, South Africa was seen as having a surplus of elec-
tricity supply. Through some rather strange psychology, belief 
in this surplus took a strong hold over many senior Eskom 
managers and many politicians. It persisted for a long time, 
even when South Africa was in fact beginning to run out of 
electricity. Three elderly coal stations, Camden, Grootvlei, 
and Komati, all in the eastern Transvaal (now Mpumalanga), 
were shut down and mothballed. 
 

In 1994, when the ANC took power, there were unfortunate 
changes at Eskom: some of them predictable, some of them 
surprising. Race-based affirmative action, political interference, 
and political appointments were predictable. Highly skilled and 
experienced white engineers, managers, and technicians were 
given generous ‘packages’ to get out and make way for persons 
of the correct skin colour and political affiliation. This was 
sometimes known as ‘space creation’. To Eskom’s previous 
single brief  -  providing sufficient electricity  -  were added 
various political and ideological objectives. 
 

To everyone’s surprise, there soon began to be talk about 
Eskom being ‘unbundled’ or privatised. The State also seemed 
to be intent on taking away Eskom’s obligation to supply. In 
1998 it forbade Eskom to build new stations. However, the 
new directives were also vague and confusing, lacking clarity 
and consistency. Eskom fell into a void. It no longer knew 
what it was meant to be doing, or even what its key function 
was. In addition, no private generators so much as offered to 
come in because the price of electricity was much too low. 
 

Meanwhile, the country was running out of electricity. In its 
election campaign in 1994, the ANC had promised an annual 
economic growth rate of 6%, which South Africa could easily 
have attained  -  especially as other developing countries were 
growing even faster. If we had increased growth to 6% a year, 
we would have run out of electricity in 2001. As it was, we 
seldom had growth much above 3% a year, and so we ran out 
in about 2007. One of the greatest lies of this era, often re-
peated by many ANC politicians, was that we ran out of elec-
tricity because we were ‘victims of our own success’(unexpec- 

 
 

@Liberty  -  Policy Bulletin of the IRR 
 

The above numbered issue of the South African Institute of 
Race Relations deals specifically with the Eskom debacle. 
All IRR articles are issued for general use under the Head of 
Research, Lerato Moloi and Head of Information Tamara Dimant. 
This particular issue was forwarded to us by a professional 
colleague who is aware of our constant search for editorials in 
our Educom technical bulletin, especially where it affects our 
LIASA members. All extracts presented below are verbatim.  
 

The Nature of Electricity 
 

“Electricity was the most important new technology of the 
20th Century. It changed the world profoundly, and entirely 
for the better. It is now the backbone of every modern econ-
omy. In households around the world, it is one of the three 
essential services along with water and sewerage. Modern 
industry is impossible without it. The better lives we live now 
are to a considerable extent because of it. Every poor country, 
notably in Africa, should make the provision of electricity 
for all one of its highest priorities.” 
 

History of Eskom’s Rise and Fall 
 

“To understand the mess we are in now, the reasons for it 
and the possible remedies, it is necessary to have a brief look 
at Eskom’s history. In 1923 the South African Government 
established Escom (the Electricity Supply Commission) un-
der the 1922 Electricity Act. Its Afrikaans name was Evkom 
(Elektrisiteitsvoorsieningskommissie). The two names were 
combined as Eskom in 1986. Eskom was a state-owned elec-
tricity supply company. 
 

The main curse of any state-owned industry is political inter-
ference. Eskom was free of this from 1923 until 1994. Its 
brief was simple: to make sure that South Africa had enough 
electricity. It was very lightly regulated, much less so than 
private electricity utilities in the United States of America 
(USA). It was an autonomous organisation run by techno-
crats. Engineers were in charge and were appointed entirely 
on merit. Even under apartheid, there was no attempt to Afri-
kanerise Eskom’s senior management. Eskom’s greatest CEO 
was Ian McRae, an English-speaker. Eskom was entirely self-
financing. There were no state subsidies for electricity. 
 

In about 1969, after South Africa’s economic growth rate had 
topped 6% in various years in the 1960s, electricity demand 
threatened to outstrip supply. In those years, growth in elec-
tricity demand was double economic growth. Near panic set 
in. Then Eskom made its best ever strategic decision: it de-
cided to embark on a concerted programme of building huge 
coal stations of standardized design, each one having six iden-
tical units. The result was that vendors and contractors from 
all over the world tripped over themselves to give Eskom the 
best prices and conditions. The stations were built on time 
and on budget. 
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tedly high growth). Actually growth was unexpectedly low, and 
we still ran out of electricity. The fundamental problem that is 
crippling us now is that we didn’t build power stations when it 
was glaringly obvious that we had to. Eskom is at least as much 
to blame as the Government. It is true that the Government 
ordered Eskom not to build more stations, but the Government 
seemed not to understand the problem whereas Eskom did   -  
or certainly should have. 
 

ANC ministers seemed to regard Eskom as a sort of magic ma-
chine that would automatically make as much electricity as was 
needed, but could also be diverted to other purposes of social 
and political. The new managers at Eskom, mainly political ap-
pointments, seemed to have little interest in ensuring future 
electricity supply. Instead, they were preoccupied with other 
goals, such as racial transformation and keeping the price of 
electricity artificially low for social purposes. Accountants re-
placed engineers at senior levels, and those accountants lost 
sight of Eskom’s fundamental purpose, which is simply to pro-
vide electricity and cover its costs  -  not make a big profit or a 
high rate of return. Eskom became blighted with a damaging 
combination of ANC ideology and business school fashion. 
 

Eventually the Government reversed its position; and in 2004 
Eskom began planning to build two big new coal stations: Me-
dupi (Limpopo) and Kusile (Mpumalanga). Both will have six 
units of 800 MW each, giving each a total capacity of 4 800 
MW. It also embarked on a pumped storage scheme at Ingula 
(in the Little Drakensberg). None of them is yet on stream, but 
Eskom hopes the first unit of Medupi will start in 2015. Eskom 
initially said that the fi rst unit of Medupi would be on line by 
2012 and the fi rst unit of Kusile by 2013. By February 2015, 
neither was on line. The latest estimate for the first unit of Me-
dupi to supply power to the grid is about June 2015, and for 
Kusile over a year later.  
 

The long, extremely expensive delays have been caused by vari-
ous factors. Among these is the fact that Eskom had not built a 
major power station since Majuba, begun in 1983, and had lost 
memory and experience of such construction; the contracting 
was hasty and often illconidered; there was debilitating labour 
strife at the construction sites; and there was a severe shortage 
of artisan skills, notably in welding. Perhaps the worst of all was 
the unique design of the stations. Both Medupi and Kusile are 
one-off s, first of a kind, and both are huge. Using smaller, 
more standardised units would have sacrificed some economy 
of scale but allowed simpler and quicker construction. 
 

Eskom’s incompetence has added other problems to the gen-
eration shortage. In January 2008, during a period of heavy rain, 
a large number of the big coal stations failed, plunging much of 
the country into blackouts and shutting down all the gold 
mines. The economic losses were enormous. The reason was a 
disastrous decision by Eskom to shift some of its coal supply 
away from its established contracts with big coal mines and 
instead start buying coal from a variety of small, black-owned 
mines. This was done for reasons of racial procurement. As a 
result, Eskom started receiving poor coal of varying quality. 
This problem was compounded by an idiotic decision by 
Eskom accountants to reduce coal stockpiles at power stations 
so as to save on stock costs. When persistent rain fell on low, 
messy stockpiles of bad coal, it turned them to sludge, which 

clogged up the mills, chutes and nozzles feeding pulverised coal 
to the boilers. They shut down.” 
 

The Present State of Electricity Supply 
 

“Electricity supply rests upon three functions: generation, trans-
mission and distribution.  
 

Generation is the production of electricity in power stations. 
Eskom provides over 95% of South Africa’s generation, the rest 
coming from small muni-cipal power stations and some inde-
pendent power producers (IPPs). Until recently, these IPPs 
have usually been factories or mills, which generate electricity 
for their own use or as a by-product of their production proc-
esses, but occasionally sell some of it to Eskom. 
 

Transmission is the bulk transfer of electricity from power sta-
tions to centres of demand. Eskom does 100% of our transmis-
sion. South Africa’s transmission lines are sometimes more than 
1 500km long (as between the coal stations in the north and 
Cape Town). They use very high voltages so as to minimise 
losses. 
 

Distribution is the transfer of electricity from substations at cen-
tres of demand (at the ends of the transmission lines) to final 
customers, such as factories, offi ces and households. The sub-
stations are responsible for reducing the voltage to the standard 
voltage (220v) used by households and other final consumers. 
About 50% of distribution is done by Eskom and 50% by mu-
nicipalities. The municipalities mark up the price of the electric-
ity they buy from Eskom and provide to their customers, this 
mark-up being a major source of revenue for them. South Af-
rica’s electricity consumption is as high as that in many Euro-
pean countries and far higher than that in any other African 
country.” 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
“The problem is this: how do we price electricity, plan future 
electricity supply, and frame electricity policy so as to get con-
stant, reliable, affordable electricity at all times for our people 
and our economy?” 
 

“In keeping with … ideas, the Government ordered Eskom not 
to build new stations – an instruction that Eskom’s managers 
were delighted to accept. At the same time, however, the price 
of electricity was kept much too low for any private power pro-
ducer to have an interest in entering the supply market. So no 
privatisation took place – and no power station building began 
until after 2004, when policy changed.” 
  

“But by then it was too late to prevent blackouts.” 
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“In my many years I have come to a conclusion that one useless man is a 
shame, two is a law firm and three or more is a government.”  
                                                                                                                                                    John Adams   
 

“If you don't read the newspaper you are uninformed, if you do read the newspa-
per you are misinformed.” 
                                                                                                                       Mark Twain 
 

“I contend that for a nation to try to tax itself into prosperity is like a man stand-
ing in a bucket and trying to lift himself up by the handle.”  
                                                                                                                                           Winston Churchill 
 

“The only difference between a tax man and a taxidermist is that the taxidermist 
leaves the skin.” 
                                                                                                                                                    Mark Twain 
                                                                                                           

“Foreign aid might be defined as a transfer of money from … poor people in rich 
countries to rich  people in poor countries.” 
                                           Douglas Casey,  Classmate of Bill Clinton at Georgetown  University 
 

“Giving money and power to government is like giving whiskey and your car 
keys to your teenage boys … it’s just not done!” 
                                                                                                                    P.J. O'Rourke, Civil Libertarian 
         

“Just because you do not take an interest in politics doesn't mean politics won't 
take an interest in you!” 
                                                                                                              Pericles (430  B.C.)
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WORDS  OF  WISDOM  AT  THE  HIGHEST  LEVEL  

 

POSTNET  vs  COURIER  SERVICE  vs  SNAIL-POST 
 

We have for the past two to three years all experienced the heartache of normal surface-post not arriving at its destination, 
especially audit reports and annex B certificates dispatched long-distance. The GPO does not have a case with your concerns 
whilst they strike and go slow in order to enforce their salary demands. Although anathema to us, there is very little that we 
can do about it. However, with communications IT technology now reaching adulthood, the answer is to e-mail your requi-
site communications over the ether. This surely tolls the death-knell for the GPO as it existed for the past two hundred 
years ... Just like the Telkom telephones that are diminishing numerically by the day since the advent of cellular smart-
phones. 
 

Postnet has proved itself as a reliable replacement, albeit at some ten-times the cost. Where a GPO surface-post envelope 
with say a dozen A4-sized certificates cost R10 to mail and took 2 to 3 weeks to arrive and be delivered  -  Postnet costs ap-
proximately R95 for the same-sized envelope although delivered in 2 to 3 days to normal destinations such as Durban and 
PE … but not Pofadder!  Regretfully you must normally collect, and there lies the rub. 
 

Another safe alternative is a courier service, of which a plethora have arisen over the past year or three. Their costs are point-
to-point collection and delivery, and depend on size and destination. We would therefore like to hear from our readers what 
they have found to be the safest bet at an affordable cost that serves our purpose.                                                     (Editor)  

 

ECSA  &  LIASA  MEETING  
SCHEDULE  for  2015: 

 
ECSA LIRC:         TBA 
LIASA General:    Wednesday 10th June 2015 
 
ECSA LIRC:        TBA 
LIASA General:   Wednesday 12th August 2015 
Don’t forget your timeous nominations for 2016 office bearers 

 
ECSA LIRC:        Tuesday 6th October 2015 
LIASA AGM:   Wednesday 7th October 2015 

 

JAPANESE  WORDS  of  WISDOM 
 

“He who smiles rather than rages, is always the stronger” 
  

“That it will never come again is what makes life so 
sweet”. 
 

“Poor and content is rich … and rich enough …” 
 

“Joyfulness keeps the heart and face young, so a good 
laugh makes us better friends with ourselves and every-
body around us.” 
 

“We don’t laugh because we are happy  -  We are happy 
because we laugh”.                                                                                                                        
 

                                                                                                         Japanese Wisdom 

Attorney John Adams in Council  -  Circa 1728 
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If we study the lives of great men and women carefully and unemotionally, we find that invariably their 
greatness was developed, tested and revealed through the darker periods of their lives. We can thus conclude 
that one of the largest tributaries of the river of greatness is always the stream of adversity working against 
them. This is where great people thrive on the endless stumbling blocks that life throws in their way. 
                                                                                                                                                                                                                             Cavett Roberts 

  

LOVE YOUR WORK … WHATEVER YOU DO! 
 

The most important thing in your work life is to love what you do. Never do anything to please 
someone else  -  It has to be yours. That is all that will justify the hard work that is needed to 
achieve success. Compete against yourself, not others, for that is who is truly your best competi-
tion. 

 

Secondly, irrespective of the inspection scenario on any instal-
lation, the Regulations hold the Owner/User responsible. Hav-
ing mandated you to carry out the inspection on his behalf, 
which is his legal right, he must now ensure that through the 
service provider contract, the service provider must complete 
the non-compliance items. It goes without saying that any own-
ers-items will be for his account, such as replacing a burnt-out 
light fitting in the motor room or replacing the motor room 
door or window-panes … the most common items raised. 
 

The Regulations make it clear that the service provider must 
complete the items to the inspector’s satisfaction. This there-
fore places the onus on that inspector to check on completion 
himself. Referring this to a practicing litigation attorney, elli-
ceted the fact that the ‘Law of Contract’ already controls the 
agreement between the Owner/User and the lift service pro-
viders. A formal written advice from the service provider to the 
inspector is therefore legal tender, acceptable in a Court of 
Law. 

ANNEX ‘B’  RE-TEST  COSTS … 
 

Willem confirms that there is no legal standing for automatically 
charging the service provider for a re-test if they allow the 
stated 60-day period to elapse without attending to the rectifi-
cation, thus causing the legality of the Annex ‘B’ to become 
null and void. All the inspection service provider can do is 
inform the Owner and DoL and keep his side clean ...  
 

We can only conclude that the above rhetoric is still a grey area 
that will extract many a debate amongst senior peer colleagues 
simply on the basis of their interpretation. We must stress the 
fact that NOT signing an Annex ‘B’ makes it a useless docu-
ment. If you have completed your new check-list generated for 
your SANAS accreditation, why not send it together with your 
signed annexure, or at least advise its availability on formal 
request. Rather build a better relationship with the contracted 
service provider than stir up their ire! 
 

LER Re 7.(6) in any case requires … the lift service pro-
vider to advise the Owners and DoL of any installa-
tion running without a valid Annex B, so its in their 
interest as well to harmoniously work with you.  

 

LIASA has received repeated calls over the past few months as 
regards the legality and format in which Annex B’s should be 
issued. Senior colleagues from all over the country raised the 
following questions on routine Annex ‘B’ inspections … 
 

 As I am yet to inspect a zero-defect installation, is it 
legal tender to list the non-compliances and issue the 
annexure without signing it? 

 Do I have to issue my inspection checklist so that the 
listed non-compliances can be attended to and wait for 
a communication before re-checking so as to issue a 
final zero-defect Annex B? 

 Do I personally have to re-check on site that non-
compliances have been attended to, or will the service 
provider’s letter thereto be acceptable to issue a zero-
defect Annex B?  

 Checking for final compliance in town is OK, but if say 
200 or 300 km’s away, will the service provider’s com-
munication of completion suffice for me to issue the 
Annex B? 

 Since the Owner/User commissioned me to carry out 
the Annex ‘B’ inspection, is the service provider duty-
bound to assist me with the inspection? 

 The service provider received a gratis copy of my An-
nex ‘B’ which listed the several non-compliances, but 
now 60 days later, has not completed the items raised, 
effectively causing the annexure to expire. ‘WHO’ now 
pays for the re-inspection as the service provider ap-
pears to ignore my request to do so? 

 

We approached Willem du Toit for his professional opinion. 
Willem opined that the practical application of the regulations 
points to the correctness of listing the non-compliances on 
the annexure and signing it. The Regulations then require any 
non-compliances listed, to be rectified within 60 days, failing 
which the annexure becomes null and void. It was for this rea-
son that a textbox to list the non-compliances to be rectified within the 
stated 60 days was added to the amended Annex B. To therefore 
issue a legal Annex ‘B’, it must be complete and signed, 
even if listing several non-compliances. 

ISSUE  OF  ANNEX  ‘B’  COMPREHENSIVE  REPORTS 
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  NEW  LIASA  POSTAL  CONTACT  DETAILS  
 

Bonnie Peden  -  National executive Secretary 

Office: (011) 869-4975  -  Telefax: (011) 869-2122 
  

E-Mail: iliasa@zamail.co.za 

Website Address: www.iliasa.org.za 

PO Box 531,  Alberton,  1450 

 

LIASA in 1995, to qualify for ECSA (Engineering Council) recognition 
as a ‘Voluntary Association’ (VA  -  Article 21 Association), formal Arti-
cles of Association were required, along with a formalized membership struc-
ture. These were drawn up by founder members Dr Theo Kleinhans and Steve 
le Roux. Steve was elected as Chairman of the National Executive Commit-
tee in Gauteng, with Theo as Executive Secretary-Treasurer; Mike Russell as 
Regional Chairman Western Cape and Graham Mould as Regional Chair-
man Eastern Cape. Natal and the Free State were vacant at that time.   
 

The LIASA membership has regrettably reduced to 145 paid-up mem-
bers,   possibly due to the curtailing forces of the SANAS accreditation. 

 
 
New LIASA membership cards were issued to all present at the September 
2014 Conference, who had paid their subs. The balance will be posted as 
soon as the GPO service resume to normal, inclusive of the relevant CPD 
advice forms. Remember that proof has to be retained in case you are called 
on to present them to ECSA. Membership of LIASA ensures an ECSA 
subscription rebate more than  equal to the LIASA subscription, being a 
motivator to engender or retain LIASA membership.   □ 

 

EDUCOM COMMUNICATIONS 

 

Educom’s contact logistics, where you speak to … 

The Editor  -  Bonnie Peden  
 

Office: (011) 869-4975 

Telefax: (011) 869-2122                  

E-mail: iliasa@zamail.co.za 
 

                             PO Box 531,  Alberton,  1450 

 
 

Please forward us your newsworthy articles and photos for dis-

sémination to all our colleagues around the RSA. 
 

Articles contributed to Educom are evaluated by ECSA as CPD, 
assisting you to achieve your minimum 5 points per year, avera-
ged out over 5-year rolling periods. Remember that … 

 
 

« Ignorance of FACT is no excuse  
for any stated non-compliance » 

 

« Liberty means responsibility  -   

That is why most men dread it » 
 

                                                              George Bernard Shaw 

We are on the Web  -  go to … 
 www.iliasa.org.za 

The web is maintained by LIASA Chairman Sanjeev Singh 
for the members’ benefit 

 

LIVE  YOUR  LIFE … 
 

A life spent making mistakes is not only 
more honourable, but most certainly more 

useful than a life spent doing nothing! 
 

                                                        George Bernard Shaw 
 

ignorance’ and selective ‘literacy’. These should obviously be 
top priority for the new Chairperson. 
 

I have repeatedly stated that the only way to be part of a any 

transformation is via participation. I feel privileged to have 

engaged and interacted with various industry stakeholders  and 

even more privileged to have enjoyed the overwhelming sup-

port of the LIASA Executive. Let it be known, that these indi-

viduals tirelessly and selflessly, sacrifice and participate simply 

for the benefit of our industry at large.  
 

Personally, it has been an honour to serve the industry and 

more appropriately, our fraternity. Often we have had contro-

versial and robust discussions (sometimes almost resulting in 

conflict) but I have always viewed these as a learning curve for 

us all. Thankfully, these ‘robust' discussions have resulted in 

solid friendships developing out of mutual respect.  

I would like to believe that this will always be cherished as the first prize. 

                                                                          Sanjeev Singh 

Dear Colleagues,  
 

It is with a sense of sadness that I wish to announce that I will 
not be standing for re-election for the LIASA Chair for the 
forthcoming term. I feel that it is now time for another member 
to take over the reins and elevate LIASA to even greater heights. 
For the sake of continuity, I will still represent LIASA at LIRC, 
DOL and SANAS until further notice.  I urge all members to 
engage in constructive discussion to identify and elect a new 
Chairperson, who will continue to build on the foundations laid 
thus far.  
 

Over the last nine years, with collective support from the Execu-
tive, we have managed to transform LIASA from "forum"  to a 
widely recognised Association with representation in all relevant 
Agendas. This, by no means, implies that our task is done. There 
are still milestones to achieve regarding transformation, develop-
ment and advocacy. The biggest challenge over the years has 
been to promote a common understanding of the Regulations 
and applicable standards. Somehow, the introduction of SANAS 
into the arena is assisting in this regard.  
 

The challenges we face are, however, largely due to ‘intentional 

FROM  THE  LIASA  CHAIRMAN’S  DESK 
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