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SOUTH  AFRICAN  LIFT  INDUSTRY  AGAIN  BIDS   
FAREWELL  TO  ONE  OF  HER  SONS 

On Wednesday 5th November a full congregation bid farewell to Gavin van Rens-
burg, after losing the inevitable battle against the Big ‘C’. He was a son of the sec-
ond largest lift engineering family in South Africa. For approximately 25 years the 
Van Rensburgs have filled a very important niche in the lift engineering market un-
der father Henry’s leadership, namely lifts for the disabled, initially under Unipower 
and later under Vertigo. 
 

Gavin as Commercial Director, was responsible for their stair-lifts and vertical plat-
form lifts being installed in all the provincial regions, with 18 of these units alone, 
being installed in the University of Johannesburg. Brother Robert was looking after 
the field operations. With father Henry’s provisional retirement from the company a 
few years ago, Gavin took over his role, wearing the CEO mantle with pride. He 
was however ably supported by brothers Robert, Charles and Gary.  With his un-
timely passing, a void has been created both in the family and the Lift Industry, that 
will not easily be filled.   
 

Bereaved parents Henry and Cecile stated at the funeral “that we should not be burying 
our children, it should be the other way around, for we have lived a full life … and Gavin still 
had so much that he wanted to do”. But on reflection, Gavin could also be stated 
as having lived a full life, especially enjoying the music he shared with his son Jeth-
ro. Jethro in fact paid tribute to his father in strumming ‘The Boxer’ from Paul Si-
mon, which he and Gavin regularly shared in guitar duets. Son Josh wrote an equal 
thought-provoking eulogy for the farewell ceremony. To the whole Van Rensburg 
family go our sincere condolences ...            
 
   
 
 
Kerry Sandison, head of USB’s Postgraduate Diploma in Leadership Develop-
ment, defines leadership as the desire to make a difference. She postulates … 
 

DEFINITION  OF  LEADERSHIP 
 

Leadership is the desire to make a difference. It is about having an influence for 
good and having a positive impact on the people you interact with and the places 

and communities that you work and live in. 
 

CRITICAL  ELEMENTS THAT  MAKE  A  GOOD  LEADER 
 

 Use your power well  -  for example having the courage to take charge and inter-
vene in situations and systems and being aware of your actions and their possible 
impact on people and systems; 

 Manage your anxiety  -  Be prepared to do personal work and don’t be afraid to 
ask for help; 

 Be willing to be a lifelong learner, and … 
 Demonstrate relentless love through a genuine desire to grow and develop others 

and to build healthy relationships. 
                                                                                                                                                                                                                                                             

LEADERSHIP  MAKES  THE  DIFFERENCE 



 

Recognised Voluntary Association in terms of Section 36(1) of the Engineering Professions Act .  
Educom fulfills a requirement for Continued Professional Development as specified in the Act No.46 of 2000 

 
 

It has become a major fashion in some of the lift companies to 
guard everything that moves in the machinery rooms  -  I wait 
for the day that I will find a mechanic in a cage. 
 

Look at the photo below and have a laugh at the guarding of 
the two machines in a duplex machinery room. The cage on 
the left guards the drive sheave and governor of Lift A, and the 
one on the right guards the drive sheave and governor for Lift 
B. One man alone cannot remove these cages, which means 
this is now a direct contravention of SANS 50081-1 clause 
9.7.2, because they hinder maintenance and rescue operations. 
 

 
 
 
 
 
 
 
 
 
 
 
 
Regulation C.154 (14) requires a free space of 500 mm X 600 
mm for servicing and inspection of moving parts. Clearly there 
was not competent supervision when this guarding was ap-
proved or signed off. 
 

Amazingly, this time they did not …  
put another cage over the flywheel. 

 

Excessive guarding in machinery rooms was cleared out by the 
Department as far back as 1977. For to them … the machin-
ery room door, which was to be kept locked at all times, 
was the guard to everything inside that room. 
 

The current general machinery regulation 3.(2) states that any 
machinery that constitutes a danger to persons, shall be located 
in a premises of which the door is kept closed and locked. 
 

Please have a look at the following 1977 government Instruc-
tion: 

 
Ref:  11/7/30/1 

            
DEPARTMENT OF LABOUR 

PRETORIA 
 

9 December 1977 
INSTRUCTION No. S/BV 0044 

 

The divisional Inspectors of Labour ... 
PRETORIA, JOHANNESBURG, BLOEMFONTEIN< 
DURBAN, EAST LONDON, 
PORT ELIZABETH, CAPE TOWN, WINDHOEK 

 

FACTORIES, MACHINERY AND      
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BUILDING WORKS ACT, 1941  

ELEVATORS: GUARDS FOR MOV-
ING PARTS: REGULATION C151 

1.  When calling for the guarding of moving parts in terms of 
the above quoted regulation, the inspector must be guid-
ed by the fact that only competent persons and assis-
tants under close supervision of a competent person, 
have access to elevator equipment. It is generally accept-
ed that competent persons must at times be exposed to 
certain dangers during the course of their work. 

 

2. In order to ensure uniformity in all offices the following  
moving parts are to be provided with efficient guards. 

 

2.1.    Diverter sheaves for main ropes placed at the top of 
the car or from a working platform, if provided 

2.2.  Diverter sheaves on top of the car or counterweight 
(2:1 roping) 

2.3.  Protruding motor shafts and shaft mounted centrifu-
gal switches 

2.4.  V belts of belt driven main drives. Small V belts of belt 
driven door drives on top of the car need not be guard-
ed. 

3.    For all other points of guarding, Inspectors must consider 
the remarks in paragraph 1 before calling for guards to 
be fitted. 

CHIEF INSPECTOR OF FACTORIES 
 
 
 
We as Registered Lift Inspectors must keep a very close 
watch on ‘guarding’, which undoubtedly leads to lack of 
inspection and maintenance by the service technician. 
Some of them (seen below) can even constitute a hazard. 
 
 
 

 

 

 

 

 

 

 

 

 

 
 

 

You can clearly see here how the heat of the resistor has 
melted a hole through the Perspex (could have turned into 
an open fire).  Doing these types of things, without think-
ing, places the property owner at risk with his insurance. 

FROM  WILLEM  du  TOIT’S  DESK  -  DECEMBER 2014   

‘MACHINE-GUARDING’ 
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In spite of the clarity of the OHSAct LER regulations, we con-
sistently still cross swords with owners and lift service providers. 
This has risen to the fore so frequently over the past few months, 
that we opted to place it on record as follows … 
 

Section 2:  PERMISSION to INSTALL and USE 
 

2.(1)  “No person shall install or permit the installation of a lift … 
unless (a) he has notified the regional (DoL) director hereof in 
form of Annexure 1, who shall allocate an official number for the 
lift … 
(b) he has been allocated an official number … 
(c)  such installation meets the requirements of these regulations 
and complies with the standards and specifications incorporated 
into these regulations ...” 
 

Yet we still find persons installing a lift without the Annexure 1 
application and without the official number. Their excuse is 
that they did not know. 
 
 

This morning we had an inquiry by a person who had manufac-
tured and installed his own lift, requesting information on type-
testing, inspection and certification. Although currently busy to 
commission, he had not applied for permission to install nor re-
ceived an official number. He appeared not even to have heard of 
SANS 1545:1, but considered himself professional enough to 
design, build and install a two-stop lift. 
 

Earlier this week Bonnie had an inquiry from a person who was 
installing a ‘lifting platform’ in a friend’s house for a wheelchair. 
His query was whether he needed an enclosed car-body or side-
wall only. If that does not sound Heath Robinson, then what 
does? 
 

2.(2)  “… no person shall put into use … a lift … unless he is in 
possession of a comprehensive report (Annex B) issued in terms of 
5.(1) (Inspection and Tests) … provided that such report is com-
pleted by a registered person … provided further that a new com-
prehensive report shall be complied after each modification …” 
 

We heard at our recent inspectors’ conference that there must be 

over 10 000 lifts running without a valid Annex B, and there is no 

distinction here between independent and multi-national service 

providers. We have recently experienced lifts with no Annex B 

issued over the past decade  -  Yet when we take them to task, 

they blame the owners, forgetting that they are regulatory bound 

by the OHSAct to report same to their divisional DoL director. 
 

2.(3)  “Whenever there is a change in the designation of the com-

petent person or firm designated to examine and maintain a lift … 

the user shall obtain a new comprehensive report”. 

 

We regularly inspect lifts where the service provider had been 

changed recently, but without them inspecting and issuing a new 

Annex B, even with major portfolios has this been experienced. 

An executive for a multi-national advised us recently that this was 

only a ‘book transfer’ not requiring new comprehensive reports. 
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LIFT,  ESCALATOR  &  PASSENGER  CONVEYOR   
REGULATIONS  -  OHSACT  LER  (No.85  of   1993)      

 

Section 3:  Design and Construction 
 

3.(1)  “No person shall use or modify a lift … unless (a) such 

lift … has been deisgned and constructed or modified in ac-

cordance with the relevant standard or specification pertaining 

to such a lift …” 
 

Immediately a major engineering tenet comes to the fore … 

fitness for use. For this very reason we have SANS 1545 

parts 1 to 9 for the various applications. In the previous issue 

of Educom, we spoke about the new ‘Windmill-Towers’ with 

lifts inside; or again a ‘Rack-and-Pinion’ lift inside a smoke- 

stack  -  both applications with extensive travel of 100m or 

more. Then we talk of a two-stop ’Home-lift’ travelling say 

2,8m implying that the use requirements of these several applica-

tions, are widely divergent and therefore need to be defined.  
 

‘Wheelchair’ lifts and ‘lifting platforms’ for wheel-chairs need care-

ful consideration when applying for permission to install since 

they can be either hydraulic-driven; chain-driven; rope-driven 

and even ‘Screw-and-Nut’, all constituting lifts for disabled 

persons. For most of these lifts imported from Europe, 

‘Directives’ are available to prove their type-testing and com-

pliance to international standards. To therefore design and 

manufacture them locally is not really feasible, and only invites 

trouble. 
 

Section 6:  Maintenance  
 

6.1  “The user shall designate a competent person or firm … to 

examine and maintain a lift … at least once a month or at such 

longer intervals as may be prescribed by the manufacturer of 

such lift …” 
 

Any lift therefore carrying passengers and registered with DoL 

MUST have a contracted service provider. This is NOT nego-

tiable as some persons seem to think. This standard is there-

fore conducive to decrease a ‘home-lift’ service contract to 

quarterly because of the low usage factor. 
 

6.(2)  “At an examination  … he shall test the gate and door 

locks at each examination: Provided further that the suspen-

sion ropes of a lift shall be examined at six-monthly intervals”. 
 

We would wager that more installations are non-compliant 

with this requirement than compliant. The service providers 

simply do not enforce this requirement through their service 

staff, possibly because of the perceived shortage of supervi-

sors. Reading the rope logs, implies further that a large per-

centage of service staff do not know how to read and report 

on rope wear. One log last week stated … “shows wear”. 
 

                                                                    Continued on Page 4 
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ant. Our concern is that with servicemen changing almost eve-
ry month in this particular case, that no one will take owner-
ship of the regulatory requirements. An executive of this com-
pany rightfully replied that the Section 6.(1) only required a 
competent person to carry out the service  -  Nothing about it 
having to be the same person every month on that installation. 
This is correct, but as explained by Willem du Toit ... ‘it is only 
sound engineering practice’ to keep the same serviceman perma-
nently on any particular  installation. 
 

Willem further advised that the Act may not always be explicit-
ly perfect in any description or definition, but that we all know 
what is meant to be implied. To this end some RB’s are also 
not completely compliant as they only require a ‘√’ (tick) 
Instead of the LER requirement for “… a report on the re-
sult …”  -  A √ does not constitute a report!  
 

The inference made by the above explanation is to demon-
strate that even executives of multi-national field operations 
are not on the same wavelength as the RLI carrying out a risk 
and compliance inspection for the owners on a particular in-
stallation serviced by that service provider.  
 

Googling the OHSAct, you will find the following introducto-
ry explanation of the Act … 

“The Occupational Health and Safety Act are support-
ed by subordinate legislation, Regulations and Codes of 
Practice, which give practical guidelines on how to man-
age health and safety issues.  
Under the Act we all have obligations that we must com-
ply with. Twenty one sets of regulations form an insepa-
rable part of the Occupational Health and Safety Act, 
which provides specifications and requirements towards 
the area that they govern.” 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

(Continued from Page 3) 
 

6.(2) “At an examination referred to in subregulation (1), the 
competent person shall examine the parts as prescribed by the 
relevant manufacturer …”  
 

We checked the interpretation of this clause with regula-
tions guru Willem du Toit  -  It is definitive of preventative 
maintenance where the manufacturer specifies a holistic 
preventative maintenance schedule for a full year, bitten off 
in monthly chunks with each service. Most multi-nationals 
have incorporated this ‘schedule’ into their record books, 
which the serviceman should tick or log monthly as he/she 
progresses. Any RLI therefore inspecting that installation, 
can instantly see the progress in preventative service. 
 

SANS 10360 defines the standard for service and repairs, 
which standard is used as the focus on our risk assessments. 
RLI’s however, regularly find the serviceman logging ‘basic 
maintenance’ with no preventative logs. This consistently 
ends in an argument with the service provider when the RLI 
reports negatively in this regard. When we broached a multi-
national filed operations’ executive on this recently, he re-
quired us to ‘prove’ this preventative requirement. 
 

Section 7:  RECORD  KEEPING 
 

7.(1) “The user of a lift … shall keep in a safe place in the ma-
chine-room … a record of every such lift … (c) a report of the 
result of every examination referred to in regulation 6.(1), in-
cluding any modification, repair-work, adjustment and test 
carried out … (e) the results of the examination …”. 
 

Firstly; This regulation unambiguously requires a separate RB 
for every lift to be kept in the MR, and the monthly service 
logs entered into this RB … On a major portfolio installation, 
we very recently queried the absence of the said service logs 
as well as signatures attesting to the services carried out. The 
field operations executive of this multi-national advised us in 
writing that “… we do not have our Service Technicians sign the on-
site record books … but rather a separate Service Slip, which is why you 
do not find signatures within the record books”. This is a direct con-
tradiction of the regulation and a serious non-compliance, 
worsened by the fact that the serviceman carries this Service 
Slip book around with him/her in their service vehicle. 
 

Secondly; We queried with the same multi-national as to why 
the 6-monthly rope inspections and annual safety tests were 
not logged in the RB as defined in the above-stated 7.(1) to 
which he replied that they were logged on the service slips 
… again a direct contradiction to the OHSAct regula-
tion!  
 

Thirdly; Where we queried the absence of the preventative 
maintenance schedule (which in fact this company does have, 
just not seen on this installation), the executive replied ... 
“Please advise what requirement there is for a maintenance schedule to be 
available on site as we are not aware of this.” 
 

Finally; We queried on a particular installation, the 5 differ-
ent servicemen logging service on that installation over the 
past 8 months or so ... where the service-logs, 6-monthly rope 
inspection logs and annual safety test logs were not compli-
ant.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

I thought it to be good to show the members of LIASA the 
faces of the persons behind all the organization which 
takes place twice a year to get the lift inspectors course 
presented.  Hendrik van Zyl and Antoinette Marneweck  -  
Our industry owes these people a great deal of gratitude 
for without them, this course will grind to a halt. I wish 
people can see the effort Antoinette puts into arranging the 
course and then every day during the course, and including 
sitting in on the Saturday examination   -   Willem du Toit. 



 

Recognised Voluntary Association in terms of Section 36(1) of the Engineering Professions Act .  
Educom fulfills a requirement for Continued Professional Development as specified in the Act No.46 of 2000 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

  Page 5 

 

For the 10th to 14th November course, we had 19 attendees: 
   

 1 from Azari Wind      1 from Lifteknic 
 1 Private  1 from Shorts 
 1 from Group Five Engineering & Construction 
 1 from Hibiscus Cranes & Lifts 
 3 from ESCOM 
 1 from Schindler 
 3 from Otis 
 6 from KONE 
 

This time around KONE was the champion  -  We really appreciate 
this effort from KONE to support the industry.  If it was not for the 
non-lift company attendees, this course would have been cancelled 
again, because we would not have reached the required 15 students. 

 

 

We had the opportunity to meet with Mr Peter Murray in 
their new offices in Isando, of which they took occupation 
during August. With the light smell of paint still in the air, the 
positive atmosphere could be felt, with all the employees 
seen, vibrant with new enthusiasm  -  Indeed a tribute to Neil 
Westermann and his Executive Team. 
 

Peter confirmed an enormous load now taken from his 
shoulders with this accreditation. Four of his internal RLI 
inspectors and supervisors were nominated for these hon-
ours. Getting all the scope of work and inspection systems to  
SANAS’ requirement was the major hurdle. We all underesti- 

By Willem du Toit 
 

There was no course in the first half of the year, but we 
managed to get 19 students together for the second part of 
the year in November. As usual there were a number of 
students or organizations who wanted to attend at the last 
moment, but once the books are ordered it is not possible 
to take in more students. 
 

At various periods during the year reminders are sent out by 
TUT and myself to a long list of bodies about the upcom-
ing courses, including monthly advice through the Educom. 
As it is the case with everything nowadays, everybody waits 
till the last minute to act. The books are ordered two weeks 
before the course from SABS, who print these books on 
demand only. This is the reason for the 2-week cut-off date. 

 

  TUT  LIFT  INSPECTORS’  COURSE  NOVEMBER  2014  

 

mated  the levels of compliance necessary. Melco’s certificate 
number is LIFT 0002, following on Willem du Toit at LIFT 
0001. This brings the total number of RLI’s accredited to date, 
to 6. Effective after 27th November, these six persons have the 
responsibility to inspect and issue Annex ’B’ comprehensive 
reports on approximately 32 000 lifts, escalators, passenger 
conveyors and hoists. 
 

Mr Hlaks Monyaki was adamant at our last ‘Select Advisory 
Committee’ meeting that DoL would not extend the exemp-
tions for say a further 6 months, to give SANAS a chance to 
complete all the applications currently in hand.   

MELCO (SA)  AWARDED  SANAS  ACCREDITATION 
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Thanks to Peter Murray for these photos of their new Tran-
ing Centre in Isando, specifically these models for trade 
testing as well as training new recruits on setting out of an 
installation. This Training Centre forms part of Melco’s new 
office complex occupied recently in August. CEO Neil 
Westerman and his Executive Team are to be congratulated 
for this very positive development. 

  MELCO’S  NEW  HEAD-OFFICE  TRAINING  CENTRE   
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This training and test requirements are ad idem with the DoL’s 
(hoped-for) new Apprentice Training Modules. At the LI-
ASA August Conference, DoL Director Mr Jake Malatse in-
ferred that ‘apprenticeship’ will be re-introduced next year be-
cause of the superior contractual training of apprentices, com-
pared to the lower-order training at present. 

 

 

ECSA & LIASA Meeting Schedule for 2015: 
 
 

ECSA LIRC:        Monday 2nd February 2015 
LIASA General:   Tuesday 3rd February 2015 
 
ECSA LIRC:        Monday 13th April 2015 
LIASA General:   Tuesday 14th April 2015 
 
ECSA LIRC:       TBA 
LIASA General:  Wednesday 10th June 2015 
 
ECSA LIRC:       TBA 
LIASA General:  Wednesday 12th August 2015 
 
ECSA LIRC:     Tuesday 6th October 2015 
LIASA AGM:   Wednesday 7th October 2015 
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With the DOL (exemption) cut-off date of 27 November 
2014 for lift inspectors to have been accredited by SANAS, 
there is a very serious shortage of companies who are now 
able to conduct Annex B tests on Elevators and Escalators.  
 

The ISO TC178 meetings and Plenary was held in Pretoria 
between 20-24 October 2014.The meeting was a huge success 
with many letters of congratulations being received from 
delegates. A special thanks went to Bruno Isler for his dedica-
tion to the industry for ensuring that this important Elevator 
and Escalator ISO Standards meeting was held in South Afri-
ca. It took Bruno close on five years of negotiations with ISO 
to achieve this mile stone. 
 

SEIFSA presented papers on Industrial Relations, Skills De-
velopment and Economic matters in the Metal and Engineer-
ing Industry sector. 
  

Smaller independent Lift companies are more than welcome 

to join the LEA. The main criteria is to abide by the LEA 

code of conduct and to comply with SANS 53015:2010. 
 

The LEA administrator is Khumo Kodisang and she may be 
contacted on khumo@seifsa.co.za or 011 298 9400. 
The next LEA meeting is scheduled for 23 February 2015. 
                                                              Article by Peter Murray  

LIFT  ENGIEERING  ASSOCIATION  AGM     

PRIDE 
 

“Pride is not like a coat; its not something that you lay down for two or three days and then decide when you get up one morning 
that you’ll wear it for the day … It takes constant work to wear it … and keep it EVERY DAY”. 

                                                                                                                                                                                                    Cavell Roberts 

 

The AGM of the LEA was held at SEIFSA offices in Johan-
nesburg on Thursday 14th Novembrer 2014, represented by 
six Lift companies ...  

 

Kurt Scholtz   Schindler 
Terence Baker   Otis 
Trudi Baur   Libra Plant 
John Wainwright   Thyssen 
Thabisile Ntseke   Kone 
Vusi Mahlanju   Schindler 
Eric Mseni   Schindler 
Derick Rademeyer  Melco 
Peter Murray   Melco 
Bruno Isler   Invited Observer (Past 

    Chairman) 
  

Kurt Scholtz was re- elected as Chairman and Terence Baker 
Vice Chairman for another year. The LEA representative for 
LIASA is Peter Murray and the alternate representative Clar-
ence Thompson. 
 

LEA members discussed a wide range of topics including, 

LEA negotiations, SABS, ECSA, LIASA, SANAS, Safety, 

DOL and Training. The LEA agreed to write a letter to DOL 

expressing their concern, which was raised over the number of 

companies that have been accredited by SANAS. 

mailto:khumo@seifsa.co.za
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Dear Colleagues and Friends, 

As we draw close to the end of the year, it is an opportune moment for me to share words and thoughts with our fraternity. 

To the families of colleagues that have passed on during the year, we convey our deepest sympathies and hope that you have the 

strength and courage to overcome your loss. unfortunately there no lessons in life to prepare us for the one guarantee we have in 

life, so it is more fitting that we celebrate and honour the lives of those that have passed on. 

 

To our members that serve on various industry related committees (SABS, DOL, ECSA, SANAS to name a few) , we are indebted 

to your selfless effort, enthusiasm and participation. We only have a presence via representation. More importantly though, we can 

only make difference via participation. 

 

Personally, I am extremely humbled to serve as Chairman for one (final ) term. To be entrusted and empowered to lead LIASA is 

an honour.  I will endeavour to do my best to mentor Mr. Trower to fill the position for the next term. The format for meetings dur-

ing next year will also change.  We have an expectation that members will forward queries of a technical nature well before meet-

ings, in order for us to properly research and provide answers at the meetings. The queries and responses will be published on our 

website.  Further, we will be providing tutoring and assistance to companies that intend being accredited by SANAS. We have been 

given approval by SANAS to offer briefing and support activities. 

 

Sadly, despite perpetual requests for fair and ethical behaviour, our fraternity is still plagued by instances to the negative in its ex-

treme.  It is my opinion that we have a serious problem within our fraternity regarding rules and ethics. Ironically though, the root 

causes are essentially fundamental; 

 Literacy, and more appropriately the lack of. 

 Personal agenda before mandatory compliance 

 Statements, reports  and certificates not compiled using a factual foundation. 

 Transfer of knowledge and information based on (incorrect) perception.  

 Assuming that what we are doing and how we are doing it, is right, based on our "perceived experience" 

 

It is sad that over the years, we have collectively allowed our fraternity to lose credibility. The primary focus over the next year 

will be to restore the credibility of LIASA. And restore by any means possible. Leading an organisation may be privilege, however 

leading a credible organisation is an honour. 

On a lighter note, we are approaching a time to rest, spend time with families and celebrate our accomplishments for the year. We 

also need make the time and effort to help those that are less fortunate. For those that are travelling, be safe, be alert and be consid-

erate. 

 On behalf of the executive of LIASA  I wish you and  

your families the very best over the festive period. 

 

 Merry Christmas! 
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FROM THE CHAIRMANS’ DESK: 
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EDUCOM COMMUNICATIONS 

 
Educom’s contact logistics, where you speak to … 

The Editor  -  Bonnie Peden  
 

Office: (011) 869-4975 
Telefax: (011) 869-2122                  

E-mail: iliasa@zamail.co.za 
 

                             PO Box 899,  Southdale,  2135 
PO Box 38708, Booysens, 2016 

 

Please forward us your newsworthy articles and photos for dis-
sémination to all our colleagues around the RSA. 
 

Articles contributed to Educom are evaluated by ECSA as CPD, 
assisting you to achieve your minimum 5 points per year, avera-
ged out over 5-year rolling periods. Remember that … 

 
 

« If your work speaks for itself, don’t  
interrupt. » 

                        - Henry J. Kaiser 
 
 

« Goodness is the only investment that never 
fails. » 

                        - Henry David Thoreau 
 

Dear Members, 
 
We at LIASA Admin Office would like to wish each 
and everybody a Merry Christmas and a Happy New 
Year. 
 
Please note that our offices will be closed from the 12th 
December 2014 till the 7th January 2015. 
 
 

Merry Christmas  

mailto:iliasa@abcxyz.co.za

